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COMMUNICATION TO STAKEHOLDERS

Maffeis Engineering S.p.A. announces its commitment to the recognition of gender equality through
policies and tools aimed at promoting diversity, equity, and inclusion within the organization.

This commitment is an integral part of our corporate strategy and is alighed with the goals of the 2030
Agenda and the UNI/PdR 125:2022 guidelines on gender equality.

We consider it of great importance to adhere to the principles set out in our Gender Equality Policy,
which we invite you to read.

Since we firmly believe that an inclusive work environment that respects diversity is a key factor for the
success of our company and the external context in which it operates, we invite you to follow our
progress and share with us this journey of growth and continuous improvement.
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